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International Life 

provides a cost 

effective means for 

employees and 

individuals alike, 

working in a variety 

of countries, the 

ability to benefit 

from group life 

insurance cover. 



 

Introduction 

As investment opportunities in Africa grow, many multinational and entrepreneurial 

businesses are expanding their operations across the continent. One of the challenges these 

companies face is the provision of hard currency employee benefits to contracted expatriate 

staff working in emerging market countries. 

Some of the potential issues companies may encounter include: 

 Restrictions in terms of the size of organisation, for example, a small number of 

employees 

 Life cover may be limited to domestic insurers and local currency 

 Salaries are paid from a regional or head office 

 Employees may work in a number of countries or move regularly 

 Employee preference for foreign currency benefits 

 Lack of adequate domestic insurance providers 

 Pension and savings schemes may have limited investment choice 

The International Life Benefit Plan offers the following key benefits: 

 Employees enjoy full cover regardless of their current location 

 Companies may structure their employees’ benefits in line with their own policies 

 Benefits may be in USD, EUR and GBP and can be paid in any currency and in any 

country 

 Cover may include death, disability and critical illness benefits 

 Insurance, pension and savings plan benefits are not taxed in Mauritius 

 Premiums covering multiple countries may be paid from a single entity 

 Pension and savings members may choose from a range of risk profiled portfolios or work 

with their financial advisor to manage the investments 

 The pension and savings plan offers an almost unlimited array of investments, including 

mutual funds, shares, structured notes and ETF’s  
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Product Summary 

The International Life Benefit Plan provides employers with offshore group risk benefits 

(including life, disability and critical illness cover) and retirement funding solutions. Employers 

of choice recognise that people should be at the centre of their business. In this way they not 

only enrich and improve the lives of their staff – they ensure the ongoing success of their 

business. International Life has innovative products and services to assist small businesses 

and large corporates in offering the best possible employee benefit solutions to their staff.  

 

 

Administration 

The International Life Benefit Plan is offered by International 

Assurance Limited PCC, a Mauritian regulated long-term 

life insurance and protected cell company.  

All investments are administered by Capital International 

Limited (Isle of Man) who administer USD 4.5 billion and 

are members of the London Stock Exchange. Settlement 

and custody is by Pershing LLC, a wholly owned subsidiary 

of The Bank of New York Mellon. 

 

Security of a Mauritius Regulated Trust 

Extensive statutory and fiduciary control mechanisms have 

made Mauritius one of the top investment centres in the 

world. As such, contributions to the International Life Benefit 

Plan are invested in regulated investment vehicles only. 

 
The International Life Benefit Plan is registered as a benefit 

fund, effectively protecting all investments on two levels: 

• Plans are managed in protected cells 

• Benefits are administered as a benefit plan, which is 

regulated by the Mauritian Financial Services 

Commission 

 
 

Definition of the Trust 

The International Life Benefit Plan is a Mauritian regulated 

discretionary benefit plan, which is exempt from Mauritian 

income tax, and aims to provide savings benefits to the 

member. The trust is a Mauritian domiciled trust. 

 

Risk is 100% Re-Insured 

Re-insurance treaties have been signed with a number of 

international re-insurance houses where it has been 

agreed that 100% risk is underwritten by Generali, Gen 

Re, Hollard, Lloyds, Munich Re, RGA and SCOR. 

 

 

Individual Member Records 

For each membership initiated, a segregated account is 

opened and maintained for the duration of the membership. 

The account is also portable, i.e. the Plan can be continued 

regardless of the member’s changes in employment, 

residency and the like  

 

Effective Transfer of Ownership and 

Control 

All contributions are of a non-gratuitous nature and are 

therefore not a donation. In effect, this means that control 

over contributions is transferred to the trustees of the Plan. 

 
As the contribution is no longer part of the member’s taxable 

capital, it can offer relief from income tax, capital gains tax 

and estate duty. Investor interests are protected by extensive 

statutory control mechanisms instituted by the Mauritian 

regulator. 

 

Non-Gratuitous Contributions 

Investors have the option of investing discretionary lump 

sums and/or recurring contributions. The Plan also offers the 

ability to attach a life cover option based on pre- negotiated 

group rates. 

 
Provision has been made for three levels of contributions to 

the investment product: 

• Lump sum single premium (minimum USD 15 000) 
 

• Additional top ups (minimum USD 2 000) 
 

• Regular savings (minimum USD 500 per month) 
 

Contributions to the pension and savings plan occur by 

way of lump sum transactions or ad hoc payments, and 

can be contributed both by the member, and the 

member’s employer on behalf of the member. 
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Investment options 
 

Members have full discretion with regard to selecting investments from the numerous 

investment options available. In addition, International Life offers three different risk profiled 

portfolios as well as a number of target date retirement funds from some of the world’s 

leading investment managers. Alternatively, members may appoint their Financial Advisors 

to assist with their investment decisions, thereby tailoring their portfolios to complement their 

individual risk/return profiles. 

 

 

Benefit Statements 

Client reporting systems are state of the art, ensuring both 

effective management and availability of benefit statements 

to investors. Members and authorised persons also gain 

access to the Plan’s secure web portal to view their 

valuations and transaction history online 24/7. 

 

Access to Capital 

The trustees may provide access to capital by way of partial 

withdrawals. 

 

Withdrawal of Capital 

A client may, at any time, withdraw their total proceeds from 

the benefit or savings plan. Depending on the individual’s tax 

domicile, withdrawal proceeds will be taxed in the same way 

as any other withdrawal benefit funded by discretionary 

contributions. It will take into account contributions made, as 

well as tax relief on such contributions. 

 
If the pension option is selected, the invested portion will only 

be available at age fifty (50). The distribution will however be 

made tax-free in Mauritius. 

 

Death Benefits 

The International Life Benefit Plan provides for the 

nomination of beneficiaries. Such beneficiaries may elect to 

receive the proceeds as: 

• Lump sum payments: the tax liability on receipts is 

determined by the recipient’s tax domicile at the time of 

receipt; or 

• Transfer proceeds to a pension trust: there could be no 

tax liability for the recipient on the transferred amount 

while it is retained in a pension trust. This will depend on 

the tax status of the recipient. 

Participation Limits 

The minimum entry age to the International Life Benefit Plan 

is 18 years for contributing members. Disinvestment is at the 

election of the member. 

 

Competitive Dealing Costs 

Very competitive dealing/brokerage charges have been 

negotiated for trading in mutual funds, shares, ETF’s and 

structured notes. 

 

Administration Fees 

The costs to administer the investment component are 

summarised below: 

 

Initial 

administration 

fee 

0.25% (only if the Financial Advisor’s 

fee is more than 0%) 

Initial 

commission 

The member and the Financial Advisor 

can negotiate an initial commission 

percentage in respect of the invested 

capital. The fee must not exceed 5%. 

Annual 

administration 

fee 

0.65% p.a. (< USD 50,000) 

0.55% p.a. (< USD 50,000 to 100,000) 

0.45% p.a. (< USD 100,000 to 250,000) 

0.35% p.a. (> USD 250,000) 

Annual 

management 

fee 

The Member and Financial Advisor can 

negotiate an ongoing administration fee 

percentage. The fee must not exceed 

2% per annum. 
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Key Characteristics 
 

 

Group Life 

 

Each member benefits from pre-negotiated group life rates 

that are applicable in 54 African countries. 

 

Flexibility 

 

Members can contribute ad hoc amounts to the investment 

portion, as circumstances dictate. In addition, these plans 

can be withdrawn as the member deems fit. 

 

Portability 

 

Should the member change employment or move 

residence, he or she has the option to continue their life 

cover and investment plan in their individual capacity or via 

their new employer. 

 

Re-Insurance 

 

100% of the risk cover is underwritten by some of the largest 

re-insurers in the world. International Assurance Limited PCC 

has treaty agreements with numerous re-insurance houses. 

 

Currency 

 

Premiums must be paid in USD, EUR or GBP. Members can 
retain investments in any currency. 

Investments 

 

The selection of investments is unlimited, including mutual 

funds, shares, ETF’s, and structured notes. Members 

determine who manages their investments. 

 

Trustees 

 

The pension and savings plan has appointed qualified 

trustees, to oversee the legislative and regulatory aspects of 

this product. 

 

Administrators 

 

Capital International Limited are highly respected and 

experienced administrators in the Isle of Man. 

 

Security, Custody and Settlement 

 

Investor security is assured at all times as settlement and 

custody is by Pershing LLC, a wholly owned subsidiary of The 

Bank of New York Mellon. 

 
 

 

Frequently Asked Questions 
 

 

Can further life cover be taken out? 

 

Yes, subject to the re-assurer’s approval. 
 
 

What happens on my death? 

 

The value of the investment plus any life cover value, if 

applicable, are paid to the beneficiaries, settled into a trust or 

the beneficiaries can request an annuity. 

 

Can I withdraw at any time? 

 

Yes, the member can withdraw at any time however the 

member should first determine the potential tax implications in 

their country of residence. 

 

Can I contribute additional amounts to my 

investments? 

 

Yes, additional contributions will be accepted. 

Can loans be taken out? 

 

Yes, at the discretion of the trustees and subject to any 

regulation on the member’s country of residence. 

 

How does one invest in the trust? 

 

Completed application forms, proof of source of funds and 

normal “know your client” due diligence must be sent to the 

trustees. The trustees will then accept the applicant as a new 

member. A sub-trust is then created and the member is 

advised and receives a policy document. 

 

Can the investment strategy be changed? 

 

Yes, with appropriate advice. 
 
 

At what age may I apply for life cover? 

 

Members may join the Plan between the ages of 18 and 

64.
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Additional information 
 

 

Mauritian Law 

The law of the trust is Mauritius. Mauritius is one of the most 

highly regulated offshore financial centres. It has a long 

history of stable financial security and the trust law of 

Mauritius is well defined. 

 

Savings and Pension Benefit Trust 

The trust is a discretionary trust which has been 

recognised by the Mauritius Financial Services 

Commission. 

 
According to the trust deed, each member’s interests are 

separate and are kept separate from the assets of the other 

members. Each member can clearly identify his assets. 

 

Re-Insurance Treaties 

International Life has negotiated re-insurance treaties with 

various re-insurers. In terms of the treaties, all risk is 

transferred to the re-insurers. 

Bankers 

Mauritius Commercial Bank will act as the bankers to the 

trust. 

 

Auditors 

BDO Mauritius have been appointed as the scheme 

auditors. 

 

Custodian 

Pershing LLC, a wholly owned subsidiary of The Bank of New 
York Mellon. 

Contact 

International Assurance Limited PCC 
Suite C 208, La Croisette, 
Chemin Vingt Pieds, Grand Baie, 
Mauritius 
Tel: +230 269 4400   Fax: +230 269 6400 
Email: info@international-assurance.com 
Web: www.international-assurance.com 

 
 

 




